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RESEARCH

PFPO Annual Review

Avallable to Scout7 Clubs

s part of Scout7's continuing

‘ \ association with the Professional

Football Players’ Observatory (PFPO),

client clubs will again have the opportunity to

purchase the observatory’s Annual Review of

the European Football Players’ Labour Market
at a discounted rate.

The review, which is now in its fourth year and
due to be published again in late August, is
a detailed study of three key elements of the
transfer market relevant to professional clubs:
the training of home-grown players, international
recruitment and professional player mobility.

It focuses solely on players employed by clubs
in five major European top flight competitions:
the FA Premier League, Ligue 1, La Liga, 1.
Bundesliga and Serie A.

The content is designed to assist clubs in
identifying recurring migration paths into each
league and to establish the most successful
Academies across Europe producing players
competing in elite club competition.

The 2009 edition incorporates a number of new
features, most notably a section devoted to
top-flight Managers, where in recent years job
turnover has increased significantly across the
continent.

The section includes details on the proportion
of overseas appointments in each country, the
average age and experience of Managers,
their average tenure and the impact of new
appointments on results on the field.

The PFPO, which has support from FIFA, is
currently enjoying a second year in partnership
with Scout7, which is enabling the observatory’s
researchers to benefit from access to the
ProScout7 database, which acts as an essential
point of reference for various research projects
undertaken throughout the year.

In return, Scout7 clubs are entitled to a 20%
discount on both the PFPQO’s Annual Review and
Demographic Study of Footballers in Europe,
which is due to go to press during the January
transfer window.

Dr. Raffaele Poli, co-founder of the observatory,

explains how academics from the Swiss-based
International Center for Sports Studies (CIES)
and the Université of Franche-Comté in France
have incorporated a number of new features into
this year’s review.

“Since 2005, our researchers have developed
a database containing the career paths of all
players affiliated to clubs in the leading European
leagues, with the objective of identifying and
presenting information relating to issues of
demography, training, and the mobility of players
in professional football,” he explains.

“We want to identify correlations with the squad
make-up at successful clubs set against their
sporting success — which we can highlight
through rankings, maps and graphics that are
easy for club staff working at top-flight clubs to
directly relate to, and potentially compare with
their own activities during the past year.

“With regards to demography, this year we have
attempted to highlight sustained employment
at the highest level of football by establishing
the average number of seasons each player
has played in the ‘big-five’ leagues during their
career, in addition to the percentage of active full
internationals in each squad.

“We have also been looking at ways to add
a greater depth to our study of international
recruitment, which has resulted in our researchers
identifying ‘launching pad’ countries and clubs
for each league, as well as consistent indicators
relating to specific countries that clubs actively
sought to recruit from, which again can be related
back to overall success on the field.

“l hope that these additional features, together
with our brand new Manager analysis, mean that
our 2009 review offers clubs a new dimension to
the Player Market as they assess the changes in
migration which have taken place over the past
12 months.”

To pre-order a copy of either PFPO report at a
discounted rate, contact Scout7’s Andy Cooper
directly by telephone (0870 757 7717) or email
(andyc@scout7.com).

For more information on the work of the PFPO,
please visit http://www.eurofootplayers.org.
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TOULON 2009
& MARTINEZ FIRES CHILE
X @ TO FESTIVAL GLORY

In a dramatic climax to this year’s Toulon

Festival, Gerson Martinez wrote his name
into Chilean footballing folklore by coming

off the bench to score the goal that secured
* his country’s first ever major success in an
: international competition held in Europe.

With seven minutes of the final remaining the
1 20 year-old striker, who plays his domestic club
. football in the Chilean second division, got in
: behind French centre half Dorian Devite to receive
Cristébal Jorquera’s lofted pass.

He then showed excellent composure to place
. the ball beyond the advancing goalkeeper Johnny
: Placide, much to the delight of the small army of
travelling Chilean fans in the Stade Mayol.

The goal capped off a memorable competition
. for Martinez, who came on as a substitute in all
: five of his side’s games and ended up scoring the
winning goal in four of them.

i His incredible return ensured that he ended up
. as the competition’s leading scorer and more
¢ importantly, being awarded the John Haynes
: Trophy as the 2009 Festival's breakthrough
. player.

The award, chosen by professional scouts affiliated
¢ to both Scout7 and UNECATEF, the French
: Coaches’ Association, was given to Martinez prior
: to his heroics in the final.

Toulon Hero : Chile’s Gerson Martinez

: In addition to his goalscoring impact from the
bench, the scouts noted both his high workrate
¢ and ability to unsettle defences with intelligent
: movement as key factors in him being given the
: award.

The plaudits will go a long way to make up for
! Martinez’s personal disappointment of missing
. outon the prestigious CONMEBOL Sudamericano
¢ U20 competition earlier in the year due to a knee
:injury.

He will now be looking to capitalize on his
. goalscoring exploits and follow in the footsteps
. of the 2008 winner Emmanuel Koné Kouamatien,
: who has gone on to feature regularly in a number of
senior FIFA World Cup 2010 Qualification games
: for Cote d'lvoire, in addition to experiencing UEFA
- Champions League football with his club side
¢ CFR Cluj.



August 2009

LEADING THE

comment on wider issues in the game.

In the Leading the Line Journal, we invite key figures within the football industry to
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“The Evolving Role of Analysis in the
Player Recruitment Process”,

All themes within the Journal entries can be linked into the proactive use of the modules
used within Scout7 technology or support services.

The August Journal is written by Manchester City’s Head of Performance Analysis Simon
Wilson, who explains how analysis data is playing an increasingly significant role in the
process of monitoring and recruiting players.

ometimes people consider analysis as
a relatively new concept in football —
clearly, the use of ‘analysis’ is not new,

nor exclusive to sport, but in fact a natural part
of decision making.

In a nutshell, analysis is the constant continuation
of a working cycle — in the first instance you are
establishing what needs to be done, then you
draw up strategies for how to address the need
and finally you take the appropriate action. Simply
put, it is ‘Think, Plan, Do.’

As playing talent is undoubtedly the biggest
contributor to success in football, and likely to
take up the biggest proportion of a clubs’ outlay, it
is normal that clubs are investing in analysis that
helps bring more control to decision making in a
volatile market and environment.

When | consider how recruitment processes have
evolved into incorporating aspects of performance
analysis, | think there are two main elements to
discuss — firstly a development of ‘trust’ internally
in football clubs for performance analysis, and
secondly advances in the use and understanding
of technology and data.

The analysis discipline has matured considerably
in the last 10 years, and coaches and managers
are more comfortable with analytical information,
due to their experiences in clubs and or coaching
courses.

In addition, a great accelerator of the growth has
been the development of relevant technology.
These tools allow for a more comprehensive
understanding of a particular area than could
ever be gained using human resources alone.

If you take video as an example, technology now
allows us to record games from a multitude of
leagues and host them online for viewing anytime.
For anyone who has missed a game because the
flight was canceled, or found out the player they
were going to watch is injured and won't play,

“The analysis discipling has matured
considerably in/the Iast'10 years,
and coaches and(iNdnNagers are more

you have to agree that this is more time, cost and
energy efficient! Additionally, this footage can be
cut, stored, compared and contrasted to aid the
filtering and communication processes involved
in selection.

In addition to video, data is playing a growing
role in assisting decision-making. In comparison
to American sports where data has played a
high part in player recruitment, statistics are not
as freely available for open forum in football. In
data-rich sports such as baseball, this has led
to a culture of analytics among fans for which
franchises have been able to tap into.

Unfortunately for football, this type of data must
be purchased by clubs, and has historically
been limited to high-profile leagues where data
is captured by media organisations for their use,
and or professional data suppliers to clubs. For
clubs willing to invest in access to these data
banks, there are opportunities to gain further
insight in player consideration.

Game data can help scouting teams in 3 ways:

Scouting teams therefore are leaning on
analysis teams to help provide management of
this process. Analysis teams are well placed to
assist, being a natural conduit to the strengths
and weaknesses of a clubs playing staff.

Two years ago, we grew our Performance
Analysis department from two analysts to five,
with the objective of developing more expertise
in each of the key areas we service

There are strong similarities between analysis
and scouting teams — essentially we are both
operating in ‘player assessment’. The opinions
of the scouting team give the club excellent
qualitative analysis, which is made using the
naked eye.

These scouts possess considerable experience
in player assessment, which has resulted in them
developing their own frame of reference where
they can establish what ‘good’ performance is
very quickly, which enables them to differentiate
between players worth monitoring and those that
are not.

The same is true of in analyzing performance
data — as this data becomes more freely available
we will be able to recognize where stand out
performance occurs. The benefit of the data is
that you should be able to get there quicker and
without leaving your office.

Where there are consistencies in the information
derived from the two approaches, we can make
more reliable decisions.

Although we can use advances in technology
and the availability of data to our benefit in
the recruitment process, there is no way in my
opinion that we will ever get into a situation
where recruitment decisions will be made using
statistics on their own.

You have to remember that when we are looking
to recruit players, we are dealing with human
beings that possess specific character and
working traits, who may also face certain cultural
adjustments if they are going to be moving to the
UK. Therefore there will always be a subjective
element to the decision making process.

The great and most interesting thing about this
is that it is all philosophy driven. | personally
don’t think there is a holy grail — getting it right
involves a culture of integrating with existing staff
and understanding their needs. What is right for
one team may not be the same for another, but
if you can maintain this focus, there is no doubt
that you can bring processes closer together and
potentially work the recruitment market with far
greater objectivity and efficiency.

(of which one is recruitment). In
dealing with performance edges, the
difference is often in the detail and
our philosophy here is ‘deep and |\
narrow, not wide and shallow’.






